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SENATE  CHAMBER 
STATE   LEGISLATIVE   BUILDING 


Raleigh 

North  Carolina 

March  3I,  1967 


Honorable  Dan  K.  Moore 

Governor 

Raleigh,  North  Carolina 

Dear  Governor: 

The  North  Carolina  Commission  on  the  Educa- 
tion and  Employment  of  Women  has  the  honor  to  submit 
its  findings  and  recommendations  to  you  for  trans- 
mittal to  the  General  Assembly  of  196?. 

Operating  under  the  authority  of  S.B.  l\.7k.   of 
the  General  Assembly  of  1965,  our  Commission  has 
prepared  its  findings  and  recommendations  after 
holding  fourteen  meetings,  including  public  hearings 
during  January,  196? >  at  Cullowhee,  Goldsboro,  and 
Raleigh. 

Respectfully, 


Voit  Gilmore,  Chairman" 


NORTH  CAROLINA  COMMISSION  ON  THE 

EDUCATION  AND  EMPLOYMENT  OP  WOMEN 

MEMBERS,  1965  -  1967 


2 
Voit  Gilmore,   State  Senator,  Chairman 

Southern  Pines 

3 
Mrs,  John  Chase,  State  Representative,  Vice-Chairman 

Eureka 

2 
Dr.  Margaret  A.  Hxint,  Secretary 

Greensboro 

1 
Mrs.  Prank  Brown,  Jr. 

Cullowhee 

Mrs.  Dillard  Griffin"^ 
Durham 

Mrs.  H,  W.  Primrose 
Wilmington 

3 
Mrs.  Grace  Taylor  Rodenbough  *  State  Representative 


1  Appointed  to  the  Commission  by  Governor  Dan  K.  Moore 

2  Appointed  to  the  Commission  by  Lt.  Governor  Robert  Scott 

3  Appointed  to  the  Commission  by  House  Speaker  H.P.  Taylor,  Jr. 
*  Deceased,  January  8,  1967 


IN   MEMORIAM 


In  Memory 
and 
In  Grateful  Appreciation 
of 

Devoted  and  Dedicated  Service  Rendered  The 
North  Carolina  Coiranission  On  The 
Education  and  Employment  of  Women 


by 


State  Representative  Grace  Taylor  Rodenbough 
Whose  death  on 
January  8,  196? 
was  a  great  loss  to  the  Commission 
>  and 

to  the  State  of  North  Carolina 
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SESSION  196^  S  B  klk 


Introduced  by:    Senator  Gilmore 


Referred  to:  S.B.  No.  klk 


A  BILL  TO  BE  ENTITLED  AN  ACT  CREATING  THE  NORTH  CAROLINA  COM- 
MISSION ON  THE  EDUCATION  AND  EMPLOYMENT  OF  WOMEN  AND  DEFINING 
ITS  POV/ERS  AND  DUTIES. 
The  General  Assembly  of  North  Carolina  do  enact: 

Section  1,   Declaration  of  Purpose. --It  is  hereby  de- 
clared the  policy  of  the  State  of  North  Carolina  to  develop  the 
most  efficient  and  effective  utilization  of  the  skills  of  all 
its  citizens.   As  concluded  in  the  Report  of  the  Governor's 
Commission  on  the  Status  of  Women,  the  utilization  of  the  full 
potential  of  women  is  predicated  on  patterns  of  education  and 
work  keeping  pace  with  the  changing  conditions  of  women's  lives. 
It  is  appropriate  therefore  that  the  State  make  provision  for 
the  continuing  review  of  the  education  and  employment  of  women 
in  North  Carolina  in  relation  to  current  needs. 

Sec.  2.   Commission  Established;  Composition,  Terms 
and  Vacancies. — There  is  hereby  established  a  North  Carolina 
Commission  on  the  Education  and  Employment  of  Women,  hereinafter 
called  the  Commission,  to  be  composed  of  seven  members,  three 
of  whom  shall  be  appointed  by  the  Governor,  two  by  the  Presi- 
dent of  the  Senate,  and  two  by  the  Speaker  of  the  House,   Members 
shall  be  appointed  from  a  wide  representation  of  interests. 

Sec.  3.   Organization;  Officers;  Rules;  Quorum. — The 
Commission  shall  organize,  elect  a  chairman  and  a  vice-chairman. 
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and  adopt  its  own.   rules  and  regulations.   A  majority  of  its 
members  shall  constitute  a  quorum. 

Sec.  l\..      Powers  and  Duties  Generally. — The  Commission 
shall  meet,  study,  plan  and  advise  with  the  Governor,  the  de- 
partments of  the  State,  and  the  State  Legislature  and  shall 
make  such  recommendations  as  it  deems  proper  aoncerning  the 
education  and  employment  of  women  in  the  State  of  North  Caro- 
lina. 

Sec.  5.   Reports. --The  Commission  shall  reports  its 
findings  and  recommendations  to  the  196?  session  of  the  General 
Assembly. 

Sec.  6.   Compensation;  Expenses. --Members  of  the  Com- 
mission shall  serve  without  compensation  but  they  shall  be  paid 
the  same  subsistence  and  travel  expenses  as  other  State  boards 
and  commissions  while  engaged  in  the  official  performance  of 
their  duties,  which  subsistence  and  expense  allowance  shall  be 
paid  out  of  the  State  Contingency  and  Emergency  Fund, 

Sec.  7.   All  laws  and  clauses  of  laws  in  conflict  with 
this  Act  are  hereby  repealed, 

Sec.^  8.   This  Act  shall  become  effective  upon  its 
ratification. 
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NORTH  CAROLINA  WOMEN  IN  FOCUS 

"We  must  encoiirage  women  to  make  their  full  contribution 
as  citizens."  --John  P.  Kennedy,  1961 

In  1961  President  Kennedy  established  the  President's 
Commission  on  the  Status  of  Women  and  as  an  outgrowth  of 
this  national  program  all  fifty  states  have  established 
similar  state  commissions  on  the  Status  of  Women.   The 
North  Carolina  Coraraission  was  created  by  executive  order 
of  Governor  Sanford  in  1963;  its  chairman  was  Dr.  Anne 
P.  Scott,  a  professor  at  Dulce  University. 

The  Governor's  Commission  on  the  Status  of  Women 
submitted  its  9^-page  report  on  November  2l\.,196l\.»      It 
included  this  statement:   "The  recommendations  we  have 
made  are  siifficiently  important  to  the  future  of  the  state 
to  warrant  enactment  by  the  legislature  of  a  bill  establish- 
ing a  permanent  Women's  Advisory  Commission  which  would  be 
responsible  for  following  up  on  these  recommendations  and 
initiating  study  of  new  problems  as  they  arise."   In  pur- 
suance of  this  report,  a  Select  Committee  on  the  Status 
of  Women  was  appointed  in  the  Senate  by  Lieutenant  Governor 
Robert  Scott  _and  in  the  House  by  Speaker  H.P.  Taylor,  Jr. 
Under  the  chairmanship  of  Senator  Voit  Giimore  and  Representative 
Grace  Taylor  Rodenbough,  those  committees  met  jointly 
several  times  during  the  1965  session  to  consider  appro- 
priate action.   The  result  of  these  deliberations  was 
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"A  BILL  TO  BE  ENTITLED  AN  ACT  CREATING  THE  NORTH  CARO- 
LINA COMMISSION  ON  THE  EDUCATION  AND  EMPLOYMENT  OF 
WOMEN  AND  DEFINING  ITS  POWERS  AND  DUTIES." 

The  Joint  Committee  in  1965  recommended  that  the 
important  findings  of  the  previous  Governor's  Commission 
be  implemented  by  the  new  Commission  which  would  exist 
for  two  years  and  reports  its  activities  to  the  196? 
General  Assembly.   The  change  in  title  from  "The  Status 
of  Women"  to  "Education  and  Einployment  of  Women"  reflected 
the  feeling  of  the  Joint  Committee  that  the  new  Commission 
should  interest  itself  in  programs  of  education,  welfare, 
employment,  labor,  children,  wages,  equal  opportunities, 
etc.,  working  with  state  agencies  concerned  with  these 
fields  and  drawing  substantially  on  the  volunteer  parti- 
cipation of  interested  organizations. 

At  the  time  the  1965  General  Assembly  voted  to 
establish  the  Commission  on  the  Education  and  Employment 
of  Women,  Senator  Voit  Gilmore  made  this  statement: 

"The  proposed  Commission  would  have  no  budget  and  its 
members  would  only  be  entitled  to  subsistence  and  travel 
expenses  when  on  official  business.   It  is  believed  that 
secretarial  and  logistical  support  might  be  given  by  the 
Governor's  office  or  offices  of  interested  agencies  and 
it  is  hoped  that  foundation  funds  might  be  acquired  to 
supply  staff  assistance.   The  lack  of  assurance  that  a 
full-time  staff  assistant  will  be  available  adds  to  the 
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importance  of  the  appointment  to  the  Commission  of 
dedicated  citizens  who  will  have  the  time  and  energy 
to  make  the  program  a  success. 

^The  Joint  Committee  does  not  feel  that  a  large  or 
elaborate  report  to  the  196?  General  Assembly  will  be 
necessary  because  the  report  of  November,  196l\.,   was 
sufficiently  thorough.   It  is  felt  that  the  greatest 
service  to  be  rendered  by  the  hew  Commission  will  be 
action  programs  in  economic,  social,  political  and  educa- 
tional areas  of  women's  affairs,  performed  cooperatively 
with  existing  agencies  and  organizations. 

"One  of  the  major  recommendations  to  which  the  new 
Commission  may  wish  to  address  itself  is  improved  counsel- 
ing service  and  guidance  for  young  women.   Owing  to  the 
increasing  life  span  of  women  and  the  growing  number  of 
women  entering  the  labor  force  during  their  mature  years, 
a  new  and  comprehensive  counseling  program  is  indicated. 

"Another  important  need  pointed  up  by  the  study  is 
the  lack  of  day  care  facilities,  both  private  and  public. 
It  was  suggested  that  day  care  may  be  as  important  to  the 
future  of  our  youngsters  as  public  education  itself. 

"Legislation  to  provide  equal  pay  for  equal  work  was 
a  major  recommendation  of  the  previous  Commission.   The 
Federal  Equal  Pay  Act  covers  only  a  part  of  the  labor 
force.   Consequently,  nxjmbers  of  women  providing  services 
similar  to  those  provided  by  men  are  receiving  reduced 
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wages >  the  differential  being  based  on  sex* 

"For  the  heme,   both  the  establishment  of  Homemakers 
Services  and  the  utilization  of  trained  domestic  workers 
were  recommended.   Homemakers  Services  fill  the  gap  left 
by  the  Illness  of  the  mother,  holding  the  family  together 
until  she  can  again  assiame  her  responsibilities." 

In  September,  1965,  Governor  Moore  announced  the 
membership  of  the  seven-member  Commission  on  the  Education 
and  Bnployment  of  Women.   The  Commission  held  Its  organi- 
zational meeting  at  Raleigh  January  18,  1966,  and  chose 
as  Its  chairman  Senator  Volt  Gllmore  of  Moore  County  and 
as  Its  vice-chairman  Mrs.  John  Chase,  Representative  from 
Wayne  County.   During  1966  and  196?  the  Commission  held 
fourteen  meetings. 

GOALS  FOR  NORTH  CAROLINA 

"To  claim  their  place  in  public  life«  In  business  and 
in  the  professions,  women  in  neater  numbers  should  walk 
throup;h  the  many  doors  now  standing  open  to  them.  "—Dan  K. 
Moore,  196?. 

The  report  of  the  original  Commission  discussed  the 
legal  status  of  women,  women  in  employment,  politics,  heme 
and  community,  and  in  civic  activities.   Recommending 
that  North  Carolina's  goal  should  be  "to  make  the  status 
of  women  an  obsolete  term,"  the  original  Commission 
Identified  objectives  which  deserve  many  years  of  develop- 
ment.  Our  Commission  has  evaluated  these  goals  on  a 
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priority  basis  and  herewith  proposes  desirable  steps  for 
the  attainment  of  full  equal  status  of  women  in  the  social, 
economic  and  political  life  of  North  Carolina, 

This  is  a  quest  which  deserves  the  continuing  attention 
of  each  new  administration.   For  this  reason  the  Commission's 
first  recommendation  is  the  perpetuation  of  this  work 
through  a  permanent  Commission  on  the  Education  and  Ebi- 
ployment  of  Women.   Other  subjects  which  received  our 
attention  with  either  a  recommendation  for  legislation 
or  administrative  action  are  Women  in  Employment,  Women  in 
Politics,  Women  and  Education,  Women  under  the  Law,  and 
Women  in  Home  and  Community. 

A  PERMANENT  COMMISSION 

1.   THE  COMMISSION  RECOMMENDS  that  the  196?  General  Assembly 
enact  legislation  to  continue  the  Commission  on  the  Educa- 
tion ^d  Employment  of  Women  so  that  its  studies  may  be 
carried  forward  and  its  further  findings  and  recommendations 
used  to  enlarge  the  opportunities  for  all  North  Carolinians. 

WOMEN  AT  WORK 

Equal  Pay  - 

The  principle  of  establishing  a  rate  for  a  job  without 
regard  to  the  sex  of  the  worker  (or  other  unrelated  factors) 
has  gained  wide  support  in  collective  bargaining  agreements, 
Federal  laws,  and  the  laws  of  other  states.   Equal  pay  laws 
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have  been  enacted  in  29  states,  including  Georgia,  Ken- 
tucky and  West  Virginia.  In  addition  to  protecting  the 
wages  of  women,  equal  pay  helps  to  stabilize  wage  rates 
and  increases  job  security  by  discouraging  the  replace- 
ment of  men  with  women  at  lovier   rates. 

The  North  Carolina  Commission  on  the  Status  of  Women 
found  that  at  each  occupational  level  in  this  state  women 
earn  less  than  men.   It  recommended  that  equal  pay  legis- 
lation be  considered.   At  the  hearings  sponsored  by  this 
Commission  a  number  of  witnesses  emphasized  this  problem, 
indicating  that  equal  pay  legislation  is  a  priority  item. 
For  example,  a  representative  of  the  Agricultural  Extension 
Service  pointed  out  that  over  a  perl od  of  years  there  have 
been  wage  differentials  based  on  the  sex  of  employees  with 
equal  education  and  training  and  that  this  practice  con- 
tinues; accordingly, 

2.   TIffi  COMMISSION  RECOMMENDS  the  enactment  of  equal  pay 
legislation  prohibiting  wage  discrimination  on  the  basis 
of  sex  for  work  requiring  comparable  skill,  effort  and 
responsibility. 
Hours  of  Work 

Testimony  given  the  Commission  by  several  employers, 
especially  in  furniture,  textile,  and  tobacco  industries, 
and  from  women  employed  in  these  industries,  favored 
elimination  of  maximum  hours  limits  on  female  workers 
in  North  Carolina  when  such  limits  have  the  effect  of 
causing  employers  to  discriminate  against  women  in  favor 
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of  men  who  can  work  longer  hours.   Recognizing  the  basic 
desirability  of  equality  of  working  conditions  for  women 
and  men,  the  Commission  nevertheless  agrees  with  testi- 
mony of  Labor  Commissioner  Frank  Crane  and  U.  S,  Department 
of  Labor  spokesmen  to  the  effect  that  a  deterrent  to 
excessive  hours  of  work  is  desirable  for  both  sexes;  and 
until  and  unless  standards  equal  to  the  Federal  Wage  and 
Hour  Law  cover  all  North  Carolina  workers,  it  is  preferable 
not  to  disturb  existing  working  hour  legislation  except 
to  the  extent  that  the  Commissioner  of  Labor  might  be 
given  authority  to  issue  overtime  working  hours  permits, 
under  appropriate  safeguards,  for  females  in  industries 
whose  production  schedules  occasionally  may  require  it. 

Current  proceedings  in  Federal  courts.  Department  of 
Labor  studies  and  a  study  bj"  the  Citizens'  Advisory 
Council  on  the  Status  of  Women  now  in  progress  may  sub- 
stantially affect  future  working  hours  policy  in  North 
Carolina.   (A  possible  interpretation  of  Title  VII  of 
the  Federal  Civil  Rights  Act  of  196ij.— which  prohibits 
discrimination  in  employment  on  the  basis  of  sex--  could 
invalidate  North  Carolina  laws  which  prescribe  different 
working  hours  and  working  conditions  for  women.   Congress 
is  to  receive  a  report  from  the  Secretary  of  Labor  on 
July  1,  1967,  concerning  the  relationship  of  overtime 
payment  for  work  in  excess  of  l+O  hours  per  week  and  new 
job  opportunities.   The  Citizens'  Advisory  Council  has 
appointed  a  subcommittee  to  study  the  relationship  between 
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equal  employment  opportunity  and  current  labor  standards 
with  emphasis  on  provisions  affecting  hours  of  work.) 
3.   THE  COMMISSION  RECOMMENDS  that  the  continuing 
Commission  on  Education  and  Bnployment  of  Women  should 
study  these  developments  and  their  effect  on  working 
women  in  North  Carolina  and  submit  resulting  recommenda- 
tions to  the  General  Assembly  of  1969. 
Equal  Brnployment  Opportunity 

Our  commission  was  disturbed  by  continuing  allegations 
of  sex  discrimination  in  new-hire  and  promotion  opportunities. 
Testimony  on  this  subject  which  was  developed  at  the  public 
hearings  sponsored  by  the  Commission  was  not  sufficiently 
definitive  to  pinpoint  when  and  where,  and  in  some  instances 
if,  such  discrimination  exists.   Apparently  a  number  of 
factors  contribute  to  any  limitations  on  opportunities  in- 
cluding a  lack  of  appropriate  training;  the  attitudes  of 
women  workers  themselves,  such  as  a  disinclination  to  work 
with  or  for  other  women,  and  outmoded  attitudes  of  employers 
and  the  public  as  to  the  type  of  work  "suitable"  for  women. 

However,  it  seems  clear  from  the  testimony  that  women 
must  take  the  first  step  to  alleviate  sterotyped  attitudes 
by  preparing  for  and  seeking  "non- typical"  positions  in 
technical,  supervisory,  and  executive  fields.   A  number 
of  witnesses  indicated  that  such  openings  are  available 
in  fields  where  few  women  make  application.   To  encourage 
the  women  of  North  Carolina  to  take  this  step,  when 
appropriate,  we  are  recommending  improved  coxinseling, 
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guidance  and  continuing  education  as  detailed  in  the 
following  section. 

WOMEN  AND  EDUCATION 

Job  Counseling  and  Continuing  Education 

The  Commission  recognizes  that  educational  programs 
are  important  in  upgrading  the  occupational  opportunities 
for  North  Carolina  women. 

The  Commission  heard  testimony  from  private  and  public 
employers  regretting  the  lack  of  qualified  women  applicants 
for  administrative  and  supervisory  positions.   We  also 
heard  testimony  that  most  young  women  do  not  train  them- 
selves for  positions  outside  of  certain  occupations 
considered  traditional  for  women.   While  we  recognize 
that  these  traditional  occupations  are  valuable  and 
necessary,  we  urge  more  young  women  to  enter  non-traditional 
occupations.   For  instance,  Mr.  Claude  Caldwell,  Personnel 
Director  of  the  State  of  North  Carolina,  testified, "I  would 
hesitate  to  say  whether  women  fail  to  apply  (for  positions 
other  than  secretarial,  nursing  and  teaching)  because  of 
lack  of  interest,  because  it  is  not  traditional  or  because 
of  the  impression  that  is  created  by  long  practice,  that 
they  weald  not  be  particularly  welcomed  into  this  field." 

Since  their  attitudes  may  be  modified  by  job  counseling 
which  encourages  more  young  women  to  train  themselves  for 
non-traditional  occupations,  we  urge  expansion  of  existing 
job  counseling  facilities  and  greater  emphasis  on  counseling, 
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It  is  equally  important  to  concentrate  on  job  counseling 
and  retraining  of  women  who  are  now  working.   The  previous 
Commissioh  reported  that  "In  the  Ifeiited  States  39  per  cent 
of  employed  females  are  in  blue-collar  jobs;  in  North 
Carolina  68  per  cent  -  l\.7   per  cent  white  and  8l  per  cent 
non-white  females  -  are  in  blue-collar  work,   V/hile  Sl\.   per 
cent  of  the  nation's  employed  women  are  in  white-collar  occupa- 
tions, in  North  Carolina  these  represent  only  1^6   per  cent  of 
white  and  not  quite  12  per  cent  of  non -white  women.   The 
proportion  of  North  Carolina's  white  women  who  are  blue- 
collar  workers  in  mills  and  factories  is  Qiore  than  double 
the  national  average.   Sixty  per  cent  of  North  Carolina's 
non-white  women  are  in  service  occupations,  with  domestic 
service  alone  accounting  for  l^   per  cent.   The  national 
figure  is  20  per  cent. 

Women  are  concentrated  in  occupations  different  from 
those  of  men.   In  the  white-collar  fields,  proportionately 
more  women  are  in  professional  and  clerical  occupations, 
proportionately  more  men  in  proprietary  and  managerial  posts. 
In  blue-collar  work,  women  are  more  likely  to  be  service 
workers,  while  men  are  more  likely  to  be  craftsmen  and 
foremen  or  laborers.   Even  among  operative  and  kindred 
workers,  there  tend  to  be  traditional  distinctions  between 
"men's  jobs"  and  "women's  jobs."   Seldom,  therefore,  are 
large  numbers  of  men  and  women  in  direct  competition  for 
jobs.   As  is  true  for  the  nation  as  a  whole,  unemployment 
is  proportionately  greater  in  the  blue-collar  occupations  - 
especially  among  operatives  and  laborers  -  and  the  relative 
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amount  of  unemployment  is  much  greater  for  women  than 
for  men.   A  similar  situation  is  found  among  unskilled 
laborers  where  the  proportion  of  unemployed  females  is 
greater  relative  to  females"  employment.   Thus,  in  un- 
skilled and  semi-skilled  occupations  where  men  and 
women  are  somewhat  more  likely  to  compete  for  jobs, 
men  prevail  in  the  competition. 

This  Commission  considers  that  more  complete  job 
counseling  and  retraining  are  important  to  North  Carolina. 
l\.,        THE  COMMISSION  RECOMMENDS  that  counselors  should  en- 
courage young  women  students  to  explore  opportunities 
for  all  occupational  fields  and  positions. 

Job  counseling  facilities  and  programs  in  secondary 
and  higher  education  should  be  expanded. 

Public  and  private  institutions  should  cooperate  in 
developing  and  expanding  Job  retraining  and  continuing 
education  for  those  women  who  are  already  working  or  for 
older  women  who  wish  to  re-enter  the  labor  market. 

The  Governor  should  consider  the  desirability  of  con- 
vening a  conference  on  continuing  education  and  job 
retraining  in  order  to  place  greater  emphasis  on  this 
important  area  of  North  Carolina's  total  development. 
Public  Kindergartens 

Testimony  developed  during  the  public  hearings 
sponsored  by  this  Commission  pointed  up  the  advantage 
of  kindergarten  training  in  preparing  youngsters  for  more 
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formal  education;  and  the  real  need  for  kindergarten  pro- 
grams in  the  Public  School  systems  in  North  Carolina. 
Almost  one-half  of  the  States  have  a  substantial  kinder- 
garten program,  and  North  Carolina  is  one  of  only  three 
States  with  no  public  program  of  this  kind.   Because  we 
recognize  the  value  of  private  kindergartens  in  our  State 
we  see  the  need  for  this  opportunity  to  be  made  available 
to  all  five-year-olds  through  our  Public  Schools,   Realiz- 
ing that  steps  are  under  way  to  establish  public 
kindergartens  in  North  Carolina,  we  endorse  the  continuation 
of  this  effort, 

5.  TJSE   COMMISSION  RECOMMENDS  that  the  North  Carolina  General 
Assembly,  the  State  Department  of  Public  Instruction,  the 
State  Board  of  Education,  and  local  school  boards,  take 
steps  to  establish  kindergartens  in  all  Public  School 
systems  in  the  State  with  adequate  budgets  and  provision 
for  qualified  teachers. 

WOMEN  IN  POLITICS 

Too  few  North  Carolina  women  serve  in  elective  or 
appointive  positions.   In  196[(.  there  were  125  women  holding 
elective  offices  at  state,  county  and  local  levels.   By 
1966  this  number  had  only  increased  to  139. 

Governor  Moore  has  named  155  women  to  state  appointive 
offices  and  has  encouraged  all  branches  of  state  government 
to  give  serious  consideration  to  the  fuller  utilization  of 
the  services  of  women.  We  applaud  this  and  urge  county 
commissioners  and  city  councils  to  give  greater  emphasis 

-  16  - 


to  utilizing  women  in  public  service. 

Women  have  served  with  distinction  in  many  fields  of 
North  Carolina  life.   The  Coiomission  cites  the  popular 
acceptance  of  women  in  elective  and   appointive  offices 
as  a  strong  argument  for  more  effort  by  women  of  this 
State  to  fulfill  their  proper  role  in  public  life, 

WOMEN  IN  HOME  AND  COMMUNITY 

Day  Care 

Estimates  received  by  the  Commission  indicate  that 
by  1970  there  will  be  200,000  children  in  North  Carolina 
under  the  age  of  six  and  that  60  per  cent  of  the  mothers 
of  these  children  will  be  employed.   Thus  approximately 
"hSQiOO^   children  under  six  years  of  age  will  require  some 
sort  of  day  care. 

6,   THE  COMMISSION  RECOMMENDS  that  North  Carolina  follow 
the  practice  of  other  progressive  states  in  encouraging  the 
addition  of  adequate  day  care  centers  and  in  establishing 
uniform  regulations  for  health  and  safety  at  facilities 
where  children  receive  day  care, 

WOMEN  UNDER  THE  LAW 

Taxation 

North  Carolina  women  enjoy  legal  protection  that 
compares  favorably  with  that  j.n  most  progressive  states; 
to  further  improve  and  make  more  equitable  their  legal 
role, 
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7.  THE  COMMISSION  RECOMMENDS  that  heads  of  household  be 
redefined  to  allow  a  $2000  exemption  for  income  tax  pur* 
poses  to  widows,  widowers  and  unmarried  persons  not 
otherwise  entitled  thereto  if  they  maintain  and  occupy 

a  home. 

8.  THE  COMMISSION  RECOMMENDS  that  North  Carolina  increase 
the  income  tax  allowance  for  dependents  to  $600, 

Jury  Service 

Jury  service  is  a  form  of  participation  in  the  pro- 
cesses of  government,  a  responsibility  and  a  right  that 
should  be  shared  by  all  citizens  regardless  of  sex;  there- 
fore, 

9.  THE  COMMISSION  RECOMMENDS  that  North  Carolina  jury 
service  include  women  and  men  equally,  and  that  all  citizens 
accept  such  service  as  a  right  and  duty, 
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